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Apprenticeship Ratio Requirements: Federal &

California Guide

How federal and California apprenticeship ratio rules work � qualified

apprenticeship program requirements, ratio calculations by trade, and what

happens when ratios are not met.

KEY TOPICS: Federal ratio rules  ·  California requirements  ·  Ratio calculations  ·  Non-compliance consequences

Apprenticeship ratio requirements apply on both federal Davis-Bacon projects and

California public works. The rules differ significantly between the two � and IRA clean

energy projects add a third layer. This guide explains each framework and how to track

compliance across all three.

Federal Davis-Bacon Ratios:

The DOL does not set a universal apprenticeship ratio for Davis-Bacon projects. However,

apprentices may only be paid the apprentice rate (rather than the journeyman rate) if

they are enrolled in a registered apprenticeship program and the ratio of apprentices to

journeymen does not exceed the ratio established in the program standards.

California Public Works Ratios:

California Labor Code § 1777.5 requires one registered apprentice for every five

journeymen in each apprenticeable craft on public works projects. Contractors must

request apprentices from applicable apprenticeship committees at least 72 hours before

work begins.

IRA Clean Energy Ratios:

Projects claiming enhanced IRA credits must have a minimum percentage of total labor

hours performed by registered apprentices: 10% (2023), 12.5% (2024), 15% (2025+). The

requirement applies to each trade and occupation, not just the project as a whole.

Good-Faith Effort Documentation:

If a registered apprenticeship program cannot supply apprentices after a good-faith

request, document the request and the program's response. A documented good-faith effort

protects against penalties under both California law and the IRA. Maintain records of

all apprenticeship requests and responses.
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